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Information about the place 

This plan for the borough sets out our vision for the next five years and confirms what we intend to 
achieve through partnership working particularly over the next two years. 

It confirms our agreed strategic priorities which underpin everything we do and the high-level outcomes 
or impacts that we intend to deliver which will help to shape our place and improve the lives and 
conditions for the people who live, visit and invest here. 

The plan is owned by the borough’s Partnership Board (the Transformational Leaders Group) and is delivered 
through a range of plans and strategies which are managed and monitored through a number of partnerships. 
It will be refreshed every two years to ensure that it is relevant in a constantly changing environment. 

Each individual organisation will align their organisational plans to the priorities in this plan. 

• Rochdale covers 62 square miles. 

• We have a total population of 212,960, the second smallest population in GM. 

• Population growth since 2001 has been modest and is anticipated to remain so. 

• There has been an increase in over 75’s and over 80’s between 2001 and 
2014 and our older population is growing and is expected to increase by 
25% between 2012 and 2024. 

• We are becoming more ethnically diverse with 21% of the total population 
from black and ethnic minority populations. 

• Rochdale borough has a relatively young population profile, having seen 
significant growth in 0-4 year olds in the last decade, increasing by 
2,000 and now accounting for 7% of the population. 

• The number of children born in the borough has increased from 2554 
(school year 2000-01) to a peak of 3074 (school year 2007-8) and 
remained at just below that level until 2012-13. There were 2869 
children born in 2014-15. The effect of this is an increasing pressure 
on the provision of school places initially at primary school and 
progressively into the secondary sector. This growth has also 
impacted on pre-school services. 

• There are currently over 33,000 children in Rochdale borough 
schools and this will grow to over 35,500 in 2019-20. 

• Deprivation is becoming more widespread in the borough with 
an increasing proportion of the population living in the most 
deprived 10% of the country. 

• We are living longer but compared with the rest of England 
and Wales we live shorter and less healthy lives and a ten 
year difference exists for some people in some of our most 
deprived areas of the borough. Men in Rochdale live to 
be 77.2 years compared with those in England and Wales 
who reach 79.5 years. Women live to be 80.8 years 
compared with 83.2 years. 

Our place - our plan 
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A distinctive borough
 

Rochdale is closely connected to the economic 
growth centres of Manchester, Leeds and Liverpool 
and is well placed to capitalise on the opportunities 
this brings, to ensure that local people have the 
support they need and can take advantage of 
employment opportunities across the region. 

Occupying a central location in the North West and 
sitting on the edge of the M62 growth corridor, the 
borough is advantageously located to continue to 
develop a strong relationship with these centres 
which together provide the largest economy in the 
north as part of the Greater Manchester (GM) wide 
and government’s aspirations to create a Northern 
Powerhouse. Rochdale has a primary and strong 
relationship with the Manchester city region as one 
of ten districts comprising the Greater Manchester 
Combined Authority and is a major supporter of 
devolution of power from central to local control. 

The borough benefits from swathes of magnificent 
countryside, Victorian and Edwardian parks and 
countryside attractions and numerous lakes and 
waterways, which are easily accessible. It also has 
some of the finest historic architectural buildings in 
the North West. 

Our pioneering heritage is recognised on a world 
wide scale and our quality business space, for 
example Kingsway Business Park, generates a focus 
on business growth helping to attract new jobs and 
talented people. 

The Birthplace of the Co-operative movement and 
exuding real Lancastrian warmth, the borough is a 
great place to live whether commuting or working 
closer to home. 

New public buildings, a planned new retail complex, 
new leisure facilities, good schools and nationally 
recognised high performing colleges all provide a 
positive platform for progress. 

We are part of a wider GM family advancing plans 
for devolution and the transfer of more fiscal and 
other powers from central to local government. 
Our borough will play its part in creating a more 
competitive city region, focusing on reshaping our 
economy and increasing the value of our goods and 
services (i.e. our gross value added) to become a net 
contributor to national public finances. 

We value our townships of Rochdale, Middleton, 
Heywood and the Pennines. Each has its own 
identity and sense of place. We are committed to 
‘double devolution’ and will connect our borough 
and townships plans to GM wide initiatives so that 
local people and their place contribute and influence 
developments and importantly benefit from any 
change. 

Collaboration is close to our heart and we are working 
closely with our neighbours in Manchester, Oldham, 
Bury and Tameside for example, to tackle some of our 
shared challenges such as budget pressures and the 
reshaping and sharing of some services. 
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People, place & prosperity 

We aim to grow our economy and develop our 
borough through co-operation and partnership, 
improving the lives of local people and communities. 

borough vision 
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Three priorities keep us focused on delivering our vision. Each has a set of objectives and outcomes that 
describe success. Details on how we will achieve these outcomes are contained in our five key partnership plans, 
namely our borough Master Plan, Safer Communities Plan, Cooperating for Better Health & Wellbeing, Housing 
Statement and Economic Plan. 

Each priority will be delivered within the context of the emerging plans for devolution, the Northern Powerhouse, 
the Greater Manchester Strategy (Stronger Together), the GM Growth and Reform Plan and Taking Charge of 
our Health and Social Care in Greater Manchester. 

PEOPLE PLACE PROSPERITY 
We will safeguard and protect our We will create safe, resilient, We will encourage business growth 
vulnerable people and support flourishing and high quality places and enterprise; increase our skills 
people of all ages to be healthier, where people choose to live, work levels and create the conditions for 
confident, and resilient, in control the creation of good quality jobs. 
and successfully managing their 
lives. We will enable communities 
to thrive and develop. 

and invest. 



  
 

  

  

 

  

  
 

  
 

   

  
 

  

  

  
 

  

   
 

 

 
  
 

Impact 

We aim to deliver our vision by focusing on the 
following high level objectives and outcomes, 
community and individual safety, people and 
place by: 

SAFETY 

•	 Safeguarding and protecting vulnerable 
children, young people and adults and 
disrupting and dismantling organised crime. 

•	 Reducing crime and increasing confidence and 
satisfaction. 

•	 Reducing the harm caused by using drugs and 
alcohol. 

•	 Preventing and tackling anti-social behaviour. 

•	 Preventing offending by children and young people & 
reducing adult offending and reoffending. 

•	 Promoting community cohesion and reducing the 
incidences of hate crime. 

HEALTH & WELLBEING 

•	 Children and people of all ages getting a good start – more 
Rochdale children reaching a good level of development 
cognitively, socially and emotionally. Fewer Rochdale babies 
will have a low birth weight. 

•	 Living well – more Rochdale families adopting healthier 
lifestyles, becoming economically active and family incomes 
increasing. 

•	 Fewer people will die early particularly from cardiovascular, 
cancer and respiratory disease. 

•	 Ageing well – more people will be supported to stay well and live 
at home for as long as possible. 

•	 Creating a financially sustainable integrated health and social 
care system through new models of care and support, which will 
encourage appropriate use of hospital, social and primary care. 

•	 Ensuring people access high quality health and social care services 
and feel safe at all times whilst using these services. 

•	 People feeling confident in managing their own health, wellbeing 
and care and knowing how and where to access services when they 
need them. 

•	 Reducing health inequalities and supporting vulnerable groups. 
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Impact 

SPACES 

•	 Supporting the delivery of increased housing provision across the 
borough to support economic growth and meet current and future 
housing needs including options to deliver town centre housing. 

•	 Facilitating the bringing forward of private and stalled sites to 
support residential growth. 

•	 Creating urban growth sites – regenerate infill and brownfield sites 
in urban areas to widen housing choice. 

•	 Improving accessibility to and from the M62 corridor. 

•	 Extending the Metrolink to new areas of the borough and improve 
heavy rail accessibility. 

•	 Maximising the attractiveness and use of our waterways – promote the 
South Pennines as a tourist and visitor attraction. 

•	 Promoting and developing M62 priority corridor employment sites – 
support and expand key employment areas. 

•	 Improving retail and commercial facilities in town centres and assist in 
change in peripheral areas of town centres. 

ECONOMY 

•	 Increasing educational attainment. 

•	 Increasing all skill levels across the borough. 

•	 Increasing borough employment levels. 

•	 Supporting business growth and creating and
 retaining jobs. 

Continuously improving 
We are committed to moving the borough forward, creating a thriving, and more prosperous place that we can all 
celebrate and take pride in. We will ensure that Rochdale borough occupies its place at the heart of the Manchester 
city region, benefits from devolution and provides a quality offer to local people, investors and businesses. 

The following principles will help to deliver our intentions: 

• Increased collaborative working across organisations and sectors. 

• Early help to create a good start in life, promote, support and build personal and community independence 
and resilience and where possible prevent the need for specialist and complex services. 

• Integrating commissioning activities so they are based on need are evidence based, of high quality and 
effectively targeted. 

• Integrating services to increase the impact and improve outcomes for local people. 

• Transforming services by increasing independence and self-help and creating sustainable demand. 

• Create financially sustainable systems. 
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What has changed since 2010? 

Successes 
Since 2010 we have achieved some notable 
improvements. Local people told us then 
what was important to them and these 
improvements reflect some of the issues 
that were considered a priority and include : 

EARLY YEARS 

•	 The number of 2 year old children who access 
their free early year’s entitlement is much higher 
than the national average. The take up this term is 
84% (national average 76%). 

•	 88% of our group childcare providers in the 
private, voluntary and independent sector are 
rated good or outstanding by Ofsted. 

•	 An increase in the number of under 5’s swimming 
by over 50% since the inception of free swimming 
for this group in 2012. 

ADULT CARE 

•	 Older people are supported more to regain 
their independence and carry on living at home 
following discharge from hospital. 

•	 More Carers assessments have taken place and 
there is increased support for Carers for example 
through the Care Act. 

•	 Annual adult care survey satisfaction results have 
seen a year on year improvement with above 
England average for all results in 2014/15. 

•	 From the annual survey, the proportion of 
people who use services who said they feel 
safe has increased by 15% over the last 
2 years and the percentage of people 
who use services who said those 
services made them feel safe 
and secure has increased to 
89% in 2014/15. 

•	 Safeguarding Board in place with an independent 
Chair. 

•	 Good partnership working in relation to 
performance for the Better Care Fund which will 
be built on in the future integration of Health & 
Social Care. 

•	 Locality working has started to be 
embedded into practice with more focus 
on a multi-disciplinary team approach 
to cases which will provide support 
for all of a person’s health and 
social care needs. 

•	 A new Intermediate Tier 
Service (ITS) service 
is delivering really 
good results. 
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ATTAINMENT AND SKILLS 

• As pupil numbers have increased extra school places 
have been planned and delivered with the support and 
cooperation of our schools in time to meet demand. 2500 
extra primary school places have been provided or planned 
for between 2010 and 2018. 

• Good performance at Key Stage 1 and 2 and primary 
school performance in general. 

• As at December 2015, 92.5% of 16/17year olds in the 
borough remained in education, employment and 
training, meeting the raising participation age 
requirement of the Department of Education. 

• There are a large number of children, over 80% of 
the sixth form and college population, who have 
up taken and gone on to further education. 

• Rochdale Sixth Form College is outstanding 
and has been named the best college in the 
country for value added performance. 

• Hopwood Hall College is the best performing 
college in Greater Manchester, according 
to the government’s national success rates 
league tables. 

What has changed since 2010? 

HEALTH 

• Immunisation rate for children in care is 100% and 
     significantly better than the national average. 

•         Life expectancy has increased - for males (77.2 years)
    and females (80.8 years) but more to do as still behind

    national average. 

•     Increased physical activity levels and participation
     in exercise by improving access to leisure facilities and

    providing a range of health and wellbeing projects through
    our key leisure and cultural partners and through 20 targeted

    health programmes across the borough, and 18 physical activity
    programmes for young people and adults. 

•        A rise in participation and usage of our leisure sport and cultural
   provisions to over 2 million visits per year doubling figures for 2007. 

•   An increase in the attendance in children’s swimming lessons by 69%.
  An increased number of people using the fitness facilities by over

  300% with fitness memberships rising from 2570 in 2007 to over
  10500 in 2016. 
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JOBS, EMPLOYMENT AND TRAINING 

• More young people are in education, employment and training when they leave school rates in the district 
have increased considerably since 2011. This represents the greatest percentage point reduction in NEET 
rate of all GM districts. Currently 5.0% of young people are NEET, lower than the GM average of 5.6%. 

• Almost 500 new jobs and £113 million of investment have been brought into the borough of Rochdale 
during 2015. The new jobs and investment are a sign of growing confidence in Rochdale, which is seeking to 
become the best place for business in Greater Manchester. 

• Increased the number of high growth businesses in the borough. 

• Apprenticeship start numbers in the borough for 2014/15 grew at the highest rate of any other GM Local 
Authority, with an increase of over 20% on the previous year. 

• School leavers entering apprenticeships directly after school also increased by 26%. 

TRANSPORT 
AND INFRASTRUCTURE 

• Metrolink - operational in March 2014. 

• New bus interchange and improvements to Rochdale 
Railway Station. 

• Number One Riverside built and open for business in 
March 2013, designed to be energy efficient using low 
carbon technology. 

• A new £10.8m leisure centre in Rochdale 
complementing new facilities in Heywood costing 
£10.3m and those in Middleton. 
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What has changed since 2010? 

HOUSING 

COMMUNITIES 

Reduced crime levels and the number of anti
social behaviour incidents recorded across the 
borough. 

Anti-social behaviour rates have declined 
since 2011/12, although they currently remain 
above GM levels. 

Since 2013/14 we have increased household 
recycling rates from 34.28% - 39.04% and 
have over the same period reduced the 
amount of household waste that hasn’t 
been recycled from 126.09 – 103.99 
tonnes. Carried out new landscaping 
schemes across the borough to help 
increase pride in our communities. 

We have the largest rights of way 
network in Greater Manchester 
(552km) and we work closely and 
collaboratively with neighbouring 
authorities through the Pennine 
Prospects group. 

We are continuing to tackle 
perpetrators of environmental crime 
such as fly-tipping, littering and 
dog fouling. We have successfully 
maintained levels of enforcement 
actions, warnings and prosecutions 
and promoted our successful 
prosecutions. 

The introduction of a new 
borough wide Link4Life Extra 
card providing a range of 
reduced cost accessible services 
and activities for residents who 
require additional support and 
help to access services. Over 
3000 residents now take 
advantage of the scheme 

• New house building has taken place and is planned across 
the borough to meet the needs of a growing population, 
attracting new residents to the district and providing a 
diverse the housing offer. 

• Since 2014 we have built 83 high value homes (at tax band 
E and above). 

• Over the last 5 years a total of 782 affordable homes have 
been delivered across the borough. Majority of these homes 
are new build properties developed by housing association 
partners which received grant funding through the 
Affordable Homes Programme. 

• Since 2012/13 we have brought 1,219 properties back into 
use following interventions 

• Since 2010/11 a total of 6988 households in the borough 
have been prevented from becoming homeless, achieved 
through strong partnership and services commissioned or 
supported through joint Strategic Housing and Public Health 
funded contracts. 

annually accessing the 
services and facilities over 
123,000 times a year. The 
card saves the holder on 
average £91.30 per year at 
our centres. 29% of all extra 
card holders are from 
the 0- 10% Super Output 
Areas which are the most 
deprived areas in the 
borough. 
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Additional successes 

• The number of school settings in 
Rochdale that are classed as good/ 
outstanding is 81% (primary, secondary 
and special schools). 

• More or our children are in education, 
employment or training. This is in spite 
of the fact that 25% of our children aged 
0-19 years live in poverty. 

• Over the last 10 years: 

- 10,800 more borough residents have
  at least a Level 4 qualification 
  (equivalent to a degree). 


 - 9,700 more borough residents have at
  least a Level 3 qualification (equivalent
  to A levels). 


 - 15,300 more borough residents have at
  least a Level 2 qualification (equivalent to
  GCSE A*-C). 


 - 10,100 more borough residents have at
  least a Level 1 qualification (equivalent to
 D-G GCSE). 

• There are 4900 fewer borough residents that have 
no qualifications than 10 years ago. 

• Out of work benefit claimant numbers are falling, 
partly due to the introduction of Universal Credit. This 
includes Employment Support Allowance which has 
been falling over the last year. 

• Work on new warehouse developments totalling 
723,000 square feet, including two new speculative 
£18.5 million plots at Kingsway and two at Heywood 
Distribution Park with a combined value of £18 million, has 
also started. 

• Companies including car care giant Tetrosyl and 
engineering firm Riley and Sons have announced moves to 
the borough. 

• 14 new stores (including a new restaurant) have moved to 
Rochdale town centre after taking advantage of the council’s 
£100,000 business rates sale. 

• Marks & Spencer and Next confirmed they will be the anchor 
stores in the new Town Centre East shopping development. 
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Additional successes 

• Tackling fuel poverty is a priority and our energy efficiency work is 
helping to address this problem by making homes healthy, warm, and 
affordable and fit for purpose in a low carbon economy. 

• Future housing provision will be based around providing 
accommodation across a range of tenures which meets the needs 
and income profile of the boroughs residents. 

• We are continuing to focus resources on the prevention of 
homelessness which remains a priority. 

• Our parks are the pride of the borough; from Queen’s Park in 
Heywood to Truffet Park in Langley and Milnrow Memorial 
Park. In total, the borough can boast 6 Green Flag Parks 
with plans in place for even more. 

• The new recycling and waste collection service has 
positively impacted on the various waste streams 
since its launch in October 2015 through to the end of 
February 2016. 

• Total kerbside waste arisings have been reduced 
across the borough with no significant changes to 
fly tipping and household waste tonnages in the 
same period. 

• A major redevelopment of Denehurst Park has 
taken place with the site being submitted for 
a Green Flag award and associated positive 
publicity. 

• Successfully transferred leisure and 
cultural services to Link4Life, a social 
enterprise and charitable trust. 
Following further investment, service 
improvements and expansion the 
trust has presided over a substantial 
increase and participation in the 
borough’s leisure and cultural 
services encouraging healthier 
lifestyles and increasing the 
health and wellbeing of 
people living and visiting the 
borough. 

• Staged the annual two 
day Feel Good Festival in 
the borough attracting 
more than 10,000 
people in 2015. 
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Challenges to address 

•	 Social isolation and loneliness is a key issue. 
Helping people to lead healthy, independent 
lives is fundamental to achieving our long term 
objective and outcomes. 

•	 Adult skill levels in the borough are generally 
low. 15% of our working population have no 
qualifications. This is the second worst in 
Greater Manchester. 

•	 36% of the workforce is employed in the 
professions and Technical Occupations with 13% 
in the elementary occupations. 

•	 The borough average wage levels are behind 
the North West and Britain’s but are higher than 
some other parts of GM. 

•	 In work poverty is an issue. 

•	 The impacts of Welfare Reform have yet to 
be fully felt in the borough but the effects of 
the bedroom tax, Universal Credit and the 
household benefit cap will impact on our most 
vulnerable residents. 

•	 Domestic abuse incidents have increased 
since 2012/13, although increased reporting of 
domestic abuse is considered positive. 

•	 Encourage the provision of a more diverse 
housing offer including an expanded choice 
of larger and higher value dwellings, key to 
achieving an attractive and sustainable borough 
and helping to increase the wealth profile of the 
borough by retaining existing, and attracting 
new, higher income earning households to 
underpin the local economy. 

•	 We need to increase the borough’s recycling 
activity. Waste disposal levy increases over the 
forthcoming years 2017 19 are anticipated to be 
significant, possibly five times that of inflation. 
Improvements in the other GM authorities in 
2016/17 and 2017/18 will intensify this financial 
pressure on the borough. 

•	 Increase third sector and volunteer involvement 
within the borough and across services 
including sustaining our parks and access to the 
countryside. 

• Hate crimes remain an issue in the borough. 

• Crime is generally higher in Rochdale than the 
Greater Manchester average and has risen for 
the past 2 years. 
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And did you know... 

•	 Rochdale is recognised as the ‘Birthplace of 
Co-operation’ following the rules and principles 
established 175 years ago by the Rochdale 
Pioneers. These principles still underly much of the 
activity of the Co-op today. 

•	 Lots of talented and famous people were born 
in the borough of Rochdale. They include Gracie 
Fields (world famous singer and actor), Lisa 
Stansfield (singer), Bill Oddie (TV presenter), 
Anna Friel (actor), Samuel Bamford (chartist and 
radical writer), John Bright (quaker, politician, 
statesman), Paul Scholes (footballer), Ian 
Simpson (architect Beetham Tower, new Co-op 
Building, Manchester), The Courteeners, Steve 
Coogan (comedian and actor), Andrew Nutter 
(celebrity chef), Suranne Jones, John Virgo, 
Julie Goodyear and Jimmy Cricket. 

•	 The Grade I listed Rochdale Town Hall was finished 
in 1871 and cost £160,000 (valued at £13 million as 
of 2014) to build. It is considered one of the finest 
Victorian Town Halls in Britain. 

•	 The Grade I listed cenotaph in Rochdale was 
designed by Sir Edward Lutyens and built in 1922. 

•	 The Arts and Heritage service digitise and 
document in excess of 5000 of the borough’s 
assets per annum. 

•	 Middleton Arena which opened in 2009 is 
firmly established as one of the North West’s 
leading entertainment and leisure venues and 
has seen a host of stars perform 
there since 

opening, establishing itself as a key venue on 
the comedy circuit with famous artists such as 
John Bishop, Lee Mack, and Sarah Millican among 
the many comedians who have performed there. 

•	 Edgar Wood - the renowned architect was born in 
Middleton in 1860. 

•	 John ‘Earthquake’ Milne, credited with developing 
the seismograph and an early authority on 
building in earthquakes zones, was raised in 
Rochdale and later Milnrow. 

•	 Milnrow has been described as “the centre of 
the south Lancashire dialect”. John Collier (who 
wrote under the pseudonym of Tim Bobbin) 
was an acclaimed 18th-century caricaturist and 
satirical poet from Milnrow who wrote in a broad 
Lancashire dialect. 

•	 In 2014 Littleborough hosted a section of stage 2 
of Le Tour de France. It was hailed as a massive 
success, bringing tens of thousands of people into 
the town. The Manchester Evening News estimated 
that it gave a £1million boost to the local economy. 

•	 A cotton loom machine from Littleborough 
weavers Fothergill & Harvey was converted to 
weave fibreglass after the decline of the cotton 
industry. It went on to produce the molds that were 
used to make the Concorde’s nose cone. 
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•	 The borough hosts the Rochdale Literature and 
Ideas Festival each year which is fast becoming 
a major attraction in the borough and beyond. 

•	 The borough has one of the most diverse 
landscapes in Greater Manchester – stretching 
from the suburbs of Manchester City Centre right 
into the beautiful Pennine hills, past the beautiful 
Hollingworth Lake (known as the Weighvers’ 
Seaport during the Victorian Era). 

•	 A member of the Heywood family and a resident 
of Heywood Hall was Peter Heywood, a magistrate 
who, with a party of men, arrested Guy Fawkes 
during the Gunpowder Plot of 1605. 

•	 Another member of the family, also called Peter 
Heywood, was aboard the HMS Bounty when its 
crew mutinied in 1789. 

•	 The southern wing of St Luke’s Church, well known 
throughout the area for its beautiful proportions 
and ornate carvings, is another suggested to 
have been one of Hitler’s high-priority items for 
acquisition had he won the war. Although difficult 
to confirm, it is indeed one of the finest examples 
of its kind in the whole of England. 

•	 The first edition of the Middleton Guardian rolled off 
the presses on December 1st 1877 and cost just 1p. 

•	 The ‘Flodden Window’, in the Grade I Listed 
Church of St Leonard, is thought to be the 
oldest war memorial in the United Kingdom, 
memorialising the names of the archers of 
Middleton who fought at the Battle of Flodden 
Field (1513). 

•	 In 1770, Middleton was a village of 20 houses; 
during the 18th and 19th centuries it grew into a 
thriving and populous seat of textile manufacture 
and now has a population of more than 45,000. 

•	 The Grade II listed Olde Boars Head dates back to 
the 14th Century and is rumoured to have been 
visited by Bonny Prince Charlie in 1745. 

Future challenges 

• To further improve health outcomes and reduce 

health inequalities. 

• Address the imbalance in our housing market 

and to fundamentally rebalance across GM to 

support our economic growth potential, meet 

residents varied housing demands and enable 

reductions in dependency. 

• The need to continue to improve the skills and 

attainment levels of both our young people and 

adults and improve the strength of our economy. 

We have plans in place to keep a keen focus on this. 

• To improve recycling rates and particularly the 
cleanliness of our streets and spaces and continue 
to regenerate our town centres which are 
important to local people. 

• Increase shared services to help us respond 
effectively to the continued reduction in public 
finances, to better manage and reduce demand 
for public services and to meet the challenge 
of the devolution agenda which will change the 
nature of public services over the next decade 
and beyond. 

• Developing new service delivery models where these 
can deliver better impact and cost effectiveness. 

Along with these successes we recognise that the borough continues to face 
a number of key challenges which includes: 
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 For more information on how we aim to achieve success and deliver our 
aspirations view the related documents at rochdale.gov.uk/placeplan 

Contact us:

   01706 924333


   council@rochdale.gov.uk
 

rochdale.gov.uk
 

You can also write to: 

Corporate Policy, Performance and Improvement Team 

Floor 2, Number One Riverside 

Smith Street 

Rochdale 

OL16 1XU 
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