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GMCA AND AGMA SCRUTINY POOL 
 

MINUTES OF THE MEETING HELD ON FRIDAY 8 APRIL 2016  
  AT MANCHESTER TOWN HALL 

 
 

PRESENT 
 
Bury MBC     Cllr Jane Black 
 
Manchester CC    Cllr Angeliki Stogia  
 
Oldham MBC     Cllr Cath Ball    

Cllr Colin McLaren 
            
Rochdale MBC    Cllr Neil Butterworth 
 
Salford CC     Cllr John Ferguson 

Cllr Jillian Collinson 
Cllr John Walsh 

      
Stockport MBC    Cllr Wendy Wild 

Cllr John McGahan 
  
Tameside MBC    Cllr John Bell 

Cllr Gill Peet 
       
 Trafford MBC    Cllr Barry Brotherton 
   
Wigan MBC     Cllr John O’Brien (Chair) 
       Cllr Pam Stewart    
 
IN ATTENDANCE 
 
GMCA/Stockport MBC   Councillor Sue Derbyshire 
 
GM Planning and Housing Team  Chris Findley 
       Anne Morgan 
 
GM Environment Team   Mark Atherton 
 
GMIST     Susan Ford 
       Nicola Ward 
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15/82  APOLOGIES 
 
Apologies were received from Cllrs Bailey, Bevan, Clegg, Dixon, Rowbotham and Strong. 
 
 
15/83 CHAIRS ANNOUNCEMENTS AND URGENT BUSINESS 
 
The Chair welcomed the opportunity to update members of the Pool on the outcomes from 
the Scrutiny Working Group task and finish group review of Post 16 Education and 
Training during this meeting. 
 
 
15/84 DECLARATIONS OF INTEREST 
 
There were no declarations of interest made in respect of any item on the agenda. 
 
 
15/85 MINUTES OF THE GMCA AND AGMA SCRUTINY POOL MEETING HELD ON 11 

MARCH 2016  
 

The Minutes of the GMCA and AGMA Scrutiny Pool meeting held on 11 March 2016 were 
submitted for consideration. 
 
A member requested one amendment in minute 15/80 to reflect their comment regarding 
the Ageing Hub which was a specific request to Interim Mayor Tony Lloyd to consider the 
election of an Older People’s Champion for GM. 
 
RESOLVED/- 
 
To approve the Minutes of the GMCA and AGMA Scrutiny Pool meeting held on 11 March 
2016, subject to the amendment to minute 15/80. 
 
 
15/86 SCRUTINY POOL WORK PROGRAMME 2015/16 
 
A report detailing the Scrutiny Pool’s work programme for the coming months was 
submitted.  Officers reminded members that this was a working document and that items 
brought forward for scrutiny would be included in the work programme at member’s 
request. 
 
RESOLVED/- 
 
1. That the contents of the work programme and items identified for future meetings in 

2016 be noted.  
 
 
15/87 CLIMATE CHANGE DRAFT STRATEGY 
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Councillor Sue Derbyshire, Leader at Stockport MBC and GM Portfolio Holder for 
Planning, Housing and Environment introduced members to the draft Climate Change 
Strategy which had recently been through a public consultation.  The consultation had 
proved highly useful and enabled data to be collated in support of GM’s carbon reduction 
aspirations. 
 
Mark Atherton, GM Director of Environment took the Pool through a report which outlined 
how the responses received from the Climate Change and Low Emissions Implementation 
Plan consultation have been taken into account in the revised Plan and further set out a 
range of options as the basis for future reduction goals and targets for GM. 
 
It was reported that there were c. 8000 people engaged through the consultation which 
had both offered support and challenge.  In general, aspirations for carbon reduction 
amongst communities was very high, however there was some scepticism regarding the 
effective delivery of the strategy, specifically in relation to pursuing behaviour change, the 
support from other bodies outside GM to deliver their targets, and how the Plan can 
become more outcome based and utilise new ways of measuring carbon reduction. 
 
Members of the Pool were asked to give their comments before a final version of the Plan 
is shared with the GMCA in April. 
 
Questions and comments from the Scrutiny Pool included-  
 
A member asked whether there were any learning opportunities to be shared from 
Stockport MBC who appear to be successful in their energy efficiency programmes.  It was 
reported that Stockport were one of  the first GM Authorities to drive forward energy 
efficiency programmes supported by passionate elected members and officers, however 
there were also other local authorities doing similar excellent work, but this had not always 
been shared amongst GM as effectively as it could be. 
 
Members further reported some examples of local authority led climate change reduction 
programmes, including photo-voltaic energy units on town hall buildings and within social 
housing schemes, the use of bio-mass and solar generators and the introduction of hydro-
electricity points in some areas.  The Pool felt that Local Authorities should be leaders in 
this aspiration, and promote greener energy, reduce travel emissions and try to make their 
properties as carbon neutral as possible. 
 
A member queried as to whether the carbon reduction targets were proportioned between 
GM authorities, and whether this took into account the type, number and scale of emitters 
within the authority boundaries?  It was confirmed that the GM targets have not been 
disaggregated to Local Authorities; however some have chosen to set their own carbon 
reduction targets.  If requested the data could be broken down per local authority, and also 
by economic potential or per capita. 
 
Members urged that this Plan needs to be adopted by all GM authorities and something 
that is delivered as a whole to enable the greatest impact. 
 
Members of the Pool queried as to how the Plan can support Local Authorities to influence 
developers and ensure that new planning applications adhere to the low carbon standards.  
It was confirmed that planning authorities should find confidence from the Plan to insist on 
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low carbon elements and better standards for new builds but ensure a balance is sought to 
also support the need for housing growth. 
 
The Pool queried how the Plan deals with recent well-documented instances of fracking 
and using fossil fuels.  Officers reported that moving away from the use of fossil fuels 
needs to ultimately by Government driven, and this is evident in their longer term strategy 
to move away from fossil or natural gas fuels.  However, some members felt that there 
were confusing messages from Central Government who publically are committed to low 
carbon but are still supporting the use of fossil fuels in the short term. 
 
Members further felt that fracking had brought about the availability of cheap fossil fuels 
and that developers will always take the cheapest option.  How could GM encourage 
developers to use more sustainable fuels? Officers reported a £300m Government fund to 
support businesses to find alternative fuel options and to bring forward new fuel 
technologies to market.  Evidence showed that new technologies are ultimately cheaper 
than natural fuel methods, whose prices will inevitably increase as they become less 
available.  
Members urged for GM to support skills for the green economy and felt that this would be 
vital to ensuring economic growth in this sector.  The development of a skills offer needs to 
be demand driven and supported by the workforce and employers of GM. 
 
The Pool asked how the Plan will be communicated to wider stakeholders.  It was 
confirmed that there is a range of current communication channels including the ‘on the 
platform’ website, GMCA website, an active social media strand and links to a number of 
community and voluntary groups and networks.  However, there was a recognised need 
for further engagement especially in relation to the behaviour change elements of the Plan 
and general awareness raising across the wider population. 
 
Members felt that some of this behaviour change could be addressed through the school 
curriculum and also working with pre-school children to embed CO2 reducing ways of 
living.  Officers reported a range of projects with schools and young people were taking 
place across GM but that it was necessary to find ways to fully embed climate change 
within the national curriculum rather than seeing it as an add-on to the school programme. 
 
RESOLVED/- 
 

1. To note the report. 
2. To note the need to set definitive goals and targets for greenhouse gas emissions 

beyond 2020. 
3. To note the approach to set future targets agreed by the GMCA as set out in the 

report. 
 
 
 
15/88 GREATER MANCHESTER SPATIAL FRAMEWORK 
 
Councillor Sue Derbyshire, Leader at Stockport MBC and GM Portfolio holder for Planning, 
Housing and Environment introduced a presentation on the Greater Manchester Spatial 
Framework (GMSF) which had recently been through the ‘call for sites’ phase asking for 
potential development sites to be put forward. 
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Chris Findley, AGMA Planning Lead took members through the consultation programme 
which had received a significant response, demonstrating a wide range of views.  The final 
responses will be collated at the end of April to share with an expert panel who will 
undergo a detailed analysis of submissions. Assessment of sites remains on going, and 
future engagement with developers and land owners toward the development of the final 
Plans will be one of the key issues that the GM Planning and Housing Team will address.  
 
The next steps for the draft GMSF will be a report on the consultation to the GMCA in May, 
culminating in a draft Plan by October.  The Scrutiny Pool will have site before it is formally 
approved. 
 
Questions and comments from the Scrutiny Pool included - 
 
Members reported a general level of concern across constituencies that the map showed a 
definitive list of sites to be developed and that there were no avenue for reporting concerns 
with submitted sites.  Officers assured that this was a necessary consultation to identify 
available land but that residents were mis-led to think that all the sites submitted would be 
included in the final GMSF.  All submissions would be subject to rigorous review and only 
if they pass they will be included in the final draft.  Officers urged that any 
comments/concerns from the public are fed via the GMCA website to the GM Planning and 
Housing Team. 
 
Members of the Pool felt that the communications surrounding the GMSF had been mixed 
and at times confusing.  There were significant concerns regarding the wording on the 
GMCA website which may have raised the expectations of developers and mis-led the 
public. 
 
A member also urged that the transport network is carefully considered when looking for 
areas for housing growth, and officers assured that there has been lots of discussion with 
TfGM regarding planning for transport to support housing development. 
 
The Pool asked whether the assessment criteria for submissions had been confirmed.  It 
was reported that his was currently being worked through, but that each submission would 
be carefully evaluated with significant judgement, not through a tick-box exercise. 
 
A member of the Pool raised concern regarding issues of parking and high walls around 
housing estates and urged the GMSF to work closely with Neighbourhood Planning to 
reduce the number of isolated communities with similar issues.  Officers reported that the 
GMSF will provide an overarching framework for planning in GM; however the Local 
Authorities will retain all of their current role as local planning offices. 
 
Members further questioned the level of involvement of local planning officers in the 
development of the GMSF.  It was confirmed that there are regular meetings amongst 
local planning and housing officers and that the GMSF matters are a standing agenda item 
on these agendas throughout the process. 
 
RESOLVED/- 
 

1. To note the presentation. 
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2. To receive a further opportunity to scrutinise the GMSF in Autumn 2016 before final 
sign off by the GMCA. 

3. Officers to review the wording on the GMCA website to ensure accuracy and a clear 
message about the GMSF. 

4. Members to share the resource of a GM interactive map with colleagues as 
appropriate http://mappinggm.org.uk/  

 
15/89 POST 16 EDUCTION AND TRAINING TASK AND FINISH GROUP  
 
Councillor Colin McLaren, Chair of the Task and Finish Group shared an interim report on 
the findings from the review with the members of the Scrutiny Pool. 
 
The remit of the Task and Finish Group was ‘to understand and identify the key barriers 
that prevent GM’s skills system from working effectively’. 
 
The review had identified six key themes: 

 Information, advice and guidance 

 Developing and promoting employability skills 

 Recognising small providers offering flexibility of provision 

 GM Investment fund for your people supported by community organisations 

 Support the North West Construction Hub and other similar hubs’ work on social 
value 

 Transport offer to people in vocational training 
 
There were a series of recommendations set out under each key theme and the Pool were 
invited to review and comment on them before they are further considered by the GM 
Skills and Employment Partnership. 
 
Questions and comments from the Scrutiny Pool included – 
 
Members supported the principles of the Task and Finish Group and asked for feedback 
on the process and whether the group felt that the recommendations were achievable? 
Members of the group commented that the 2 month timescale was too short to undertake 
all that they initially set out to do, but that the recommendations felt robust and achievable 
and their implementation was dependent on whether they entered the system at a timely 
opportunity.  Officers further reported that following the review by the GM Skills and 
Employment Partnership they would be able to share feedback with the Scrutiny Pool and 
track the recommendations as they are allocated accordingly within GM. 
 
Members further challenged how the success of the Task and Finish Group would be 
measured? Members of the Task and Finish Group commented that these 
recommendations can be made but not enforced and that they may need to be modified in 
light of learning along the process. However, the outcomes will be picked up in a future 
report to the Pool. 
 
The Pool queried whether the review had considered equal opportunities, especially in 
relation to underrepresented groups.  The review had had a number of discussions 
regarding equal opportunities as some courses are dominated by one sex; however 

http://mappinggm.org.uk/
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companies providing training and apprenticeships were especially keen to improve 
equalities and see a greater gender mix within professions. 
 
A member asked whether the review had looked at opportunities for virtual learning as 
often young people find it difficult to access education buildings and therefore could 
perhaps work remotely.  Members of the group reported that there are often basic ICT 
skills that prevent young people from accessing distance learning but that it was an area 
under review amongst the post-16 education sector. 
 
Members commented that the term ‘apprentice’ was previously easily understood but had 
changed and widened to term which can refer to the development of skills in a workplace 
environment.  However, this has resulted in the pathway through apprenticeships to 
appear less clear for both young people and employers. 
 
Members of the Pool commended the work of the Task and Finish Group but asked for 
that the recommendations to be made slightly smarter, i.e. add in timescales and tighten 
up accountability.  The Chair of the group confirmed that they would be reviewed in light of 
all of the comments received from members of the Pool. 
 
The Chair thanked the members of the Task and Finish Group and all the expert witnesses 
and asked that if there were any further comments on this report that they be referred 
directly to Susan Ford in the GMIST Team.  
 
RESOLVED /- 
 

1. To note the interim report. 
2. To smarten up the recommendations through the inclusion of timescales and 

specific accountabilities. 
3. That the recommendations of the Task and Finish Group are monitored and the 

outcomes shared with the Scrutiny Pool in a future report. 
4. That any further comments should be referred directly to Susan Ford 

s.ford@agma.gov.uk  
 
 
15/90 SCHEDULE OF MEETINGS 2015/16 
 
The Chair thanked members for all their hard work through 2015/16 and proposed draft 
dates for the schedule of meetings for 2016/17 as- 
 
There will be no meeting in May 
10 June 2016 
8 July 2016 
There will be no meeting in August  
9 September 2016 
14 October 2016 
18 November 2016 
All meetings will be held 1:00pm - 3:00pm at Manchester Town Hall  
 
RESOLVED/- 
 

mailto:s.ford@agma.gov.uk
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That there will be no meeting of the GMCA AGMA Scrutiny Pool in May or August. 
 

 
 

Chair 
 


